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Message from the Mayor  

It is my pleasure to present the Annual Report for 2018 

on behalf of the Council for the City of Dawson Creek. 

The mantra for our city is building a community with a 

great quality of life. The pillars that support this 

objective are Health, Education and Economic 

opportunities. In 2018 we accomplished, in partnership 

with the Provincial Government, two key milestones 

on behalf of our city and region. 

The province announced the new development project 

for the replacement of the Dawson Creek and District 

Hospital. A state-of-the-art, new acute care facility for 

our city and region is instrumental in helping us 

achieve the vision for quality of life. The DC Hospital is 

the regional psychiatric centre for Northeast BC, the 

regional centre for orthopedic and diagnostic services, 

as well as maternity and regional trauma centre. This 

positions the City with a strong future for our health 

care foundation. The primary care services are built 

upon a reliable and modern acute care facility. The City 

is well positioned with a solid complement of family 

physicians, as well as specialty services. 

We are also very pleased to announce the formation of 

the South Peace Health Services Society which has 

recently purchased a home beside the hospital to 

provide our neighbours from all communities in 

Northeast BC with a patient accommodation home to 

stay in while in our city for their acute and health care 

needs. This affordable option is much needed for our 

neighbours. 

The other very significant development and 

announcement was the opening of the new state of 

the art Northern Lights College Trades Training Centre. 

This new 35 million dollar facility will provide students 

with the opportunity to obtain trades certification in 

the region for electrical, carpentry, welding, power 

engineering, and millwright right here in Dawson Creek 

and the region.                                             Continued…. 

Mayor Dale Bumstead 
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This is extremely beneficial for the very strong 

economic opportunities that exist in our city and 

region with the abundance of resource development 

careers and jobs. 

The mantra of neighbours was built upon in 2018 and 

with it came the formal relationship agreement with 

our Treaty 8 neighbour, the Saulteau First Nation. We 

have formalized the relationship by agreeing to work 

collaboratively on health, education and economic 

opportunities. We are very excited about the potential 

this provides for us in working together to build 

communities. 

The City continued building upon the strategic 

direction of Event and Sports Tourism with the signing 

of a historic five-year agreement with Hockey Canada. 

We have successfully hosted the World U17 Men’s 

Hockey Challenge twice in the last three years and with 

the success of those events came the opportunity to 

forge the relationship to host major events over the 

next five years at our Encana Events Centre. We 

continue to host major concerts in the city with world 

class entertainers such as KISS, The Dixie Chicks, Luke 

Bryan, Jason Aldean, Carrie Underwood and on and on. 

Our city is proud of our volunteers and citizens who 

continue to strive to make Dawson Creek the #1 Small 

City in Canada for our Quality of Life. 

 
 
Dale Bumstead 
Mayor  
 
 

  

Jodi Simmons 

Did You Know? 

Mayor Bumstead sits on eight 

committees outside of the City of 

Dawson Creek and is also a member 

of C.O.P.S. (Citizens on Patrol 

Society).  
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Mayor and Council 

Mayor and Council were elected in the 2018 Local 

Government Election for a 4-year term to provide leadership 

and establish policies and priorities for the community.    

Council meets two times per month except for July, August 

and September when they meet only once per month.  The 

second meeting of every month is a scheduled Committee of 

the Whole where General Managers and Department Heads 

share department highlights with Council and the public.  All 

meetings are held on a Monday starting at 9:00 am in Council 

Chambers at City Hall. 

 

Front: Councillor Paul Gevatkoff, Councillor Shaely 

                 Wilbur, Councillor Amy Kaempf, Councillor Charlie 

                 Parslow    

Back:  Councillor Blair Lekstrom, Mayor Dale Bumstead,  

 Councillor Jerimy Earl   

Did You Know? 

Council has six types of meetings that the 

Mayor chairs: 

 

Regular Council  

Regular Council with Committee of the Whole  

Closed Council  

Public Hearings  

Public Consultations 

Budget Meetings  
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2018 Council Meeting Schedule 

* Committee of the Whole 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Did You Know? 

City Council Meetings are open for 

the public to attend. Council 

welcomes interested residents to 

come and take in a meeting and see 

how your municipal  

government works.  

If you are unable to attend in person, 

you can watch meetings online at 

dawsoncreek.ca/video 

 

January  8 Regular Meeting 

  12 Special Meeting 

  22 Regular Meeting* 

February 5 Regular Meeting 

  5 Special Meeting  

  26 Regular Meeting* 

  26 Special Meeting 

March  12 Regular Meeting 

  12 Special Meeting 

  26 Regular Meeting* 

April  16 Regular Meeting 

  16 Special Meeting 

  30 Regular Meeting* 

May  2 Special Meeting 

  4 Special Meeting 

  14 Regular Meeting 

  28 Regular Meeting* 

June  11 Regular Meeting 

  25 Regular Meeting* 

July  23 Regular Meeting 

 

August  20 Regular Meeting 

  20 Public Hearing 

September 17 Regular Meeting 

  17 Public Hearing 

October 1 Regular Meeting 

  22 Regular Meeting* 

  22 Public Hearing 

  30 Special Meeting 

November 5 Inaugural Meeting 

  19 Regular Meeting* 

December 3 Regular Meeting 

  17 Regular Meeting* 



 

Message from the Chief Administrative Officer 

The Chief Administrative Officer for the City of Dawson Creek serves Council directly and acts as 
the primary liaison between staff, the Mayor’s Office and City Council.  

 

The City of Dawson Creek Annual Report contains a summary of the departmental highlights 
which have taken place during a busy and productive 2018. While we continue to provide core 
services to our citizens, the management team and staff continue to undertake a number of 
initiatives and services identified in Council’s Strategic Plan.  

 
2018 was a very exciting year that presented many opportunities for growth within the 
organization and the community. Throughout the year, the City completed a number of major 
capital projects that focused on replacing key infrastructure in order to maintain the amazing 
quality of life we have all come to enjoy in our community. In addition to capital infrastructure, 
the City transitioned Tourism from a model focused primarily on rubber tire traffic drawn to the 
Peace for our beauty and history, to a balanced, traditional event tourism model. Among some 
of the amazing events hosted in the community this year, Dawson Creek had the opportunity to 
host the Women’s National Team Training Camp in September. This was an excellent chance to 
introduce and showcase event tourism and the benefit to the community.  

The municipal election also took place in 2018, resulting in three new members to the Dawson 
Creek City Council: congratulations to everyone both new and returning and thank you to those 
who did not return for your dedication and passion for the community. Work began 
immediately for the new Council, with the strategic planning and budget process commencing 
almost immediately after they were sworn in. As we move forward Council is focused on 
building a strong financial future for the community and will continue to look at both internal 
and external strategies in order to achieve this.   

I am looking forward to the coming year and all of the exciting opportunities including, once 
again, having the opportunity to host not only the region, but the world, with the 2019 World 
Junior A Challenge taking place in December 2019.             

 
Duncan Redfearn 
Chief Administrative Officer  

 
  

New Harvest Media Inc.  
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Strategic Plan 2015 – 2018 

 

Actions 

  A. Fiscal Responsibility and Sustainability 

Council adopt a Corporate Vision reflecting their 

strategic focus 

 Council develop a clear statement of purpose 

for the Fiscal Gap Initiative 

 Council develop core values/guiding principles 

for the Fiscal Gap Initiative 

 Council establish targets for buy-in by internal 

and external stakeholders for the Fiscal Gap 

Initiative 

 Council review in detail the City Services Policy 

 Council pursue an extension to the Fair Share 

M.O.U. 

 Staff develop for Council and the Community 

educational materials relative to the Fiscal Gap 

Initiative 

B. Quality Sustainable Infrastructure 

 

 Staff continue the Tangible Capital Assets 

project 

 Council review and approve Phase II of the 

Tangible Capital Assets Management Plan 

C. Community Development and Quality of Life 

 Staff provide a process map, timeline and 

budget for a review/update of the Official 

Community Plan in 2016 

D. Vibrant and Diversified Economy 

 Council review current commitments for the 

Tourism Sector 

 Council review the contract with Global 

Entertainment 

 Staff provide Council detail regarding current 

economic development efforts of the City 

 Council consider establishing a position to 

oversee economic development (EDO) for the 

2016 budget year 

E. Organizational Capacity 

 No action in 2015 

 Staff develop an organizational needs 

assessment coupled with a retention and 

succession plan in 2016 

 

Corporate Vision 

The Corporation of the City of Dawson Creek will 

be a forward looking, honest, respectful, fair, 

accessible and collaborative government that 

prides itself on responsive fiscal stewardship and 

holds the trust and confidence of the community. 

 

Focus Area 

Fiscal Responsibility and Sustainability 

Quality Sustainable Infrastructure 

Community Development and Quality of Life 

Vibrant and Diversified Economy 

Organizational Capacity 
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Vision, Mission & Guiding Principles 

Community Vision Statement 

Dawson Creek will be a visionary community that works together for innovative social, cultural, 

economic and environmental vitality. 

Corporate Mission Statement 

The Corporate Mission of the City of Dawson Creek is to provide excellence in service and leadership 

that promotes a dynamic community within a healthy environment for all generations. 

Marlana Blouin  
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Guiding Principles 

  

Trust and Integrity 

We will have a reputation for acting with 

integrity and will earn the trust of our 

stakeholders by: 

 Keeping promises. 

 Pledging to align our actions with the 

guiding principles that support our 

vision. 

 Modeling competence and anchoring 

behaviour on enduring values. 

 Communicating with care and respect. 

 Working to develop positive 

relationships. 

 Sharing information in timely and 

comprehensive ways. 

Inclusivity 

We will create an invitational climate by: 

 Ensuring all individuals have equal 

access to services and opportunities 

for success. 

 Seeking ways to reflect and celebrate 

the diversity of our community and 

ensuring physical accessibility. 

 Engaging people in issues that directly 

affect them. 

 Maintaining and strengthening our 

links to the First Nations, Aboriginal 

and Metis populations. 

 Making literacy concerns a core 

component of communication 

strategies. 

Creativity 

We will foster a culture of creativity, innovation, and 

learning by: 

 Encouraging cooperative and collaborative 

thinking. 

 Employing open dialogue and wide input 

into decision making and planning. 

 Supporting risk taking and challenging 

conventional practices. 

 Including learning opportunities in all 

actions. 

Health 

We will optimize opportunities for healthy living by: 

 Developing an environment free from undue 

risk. 

 Providing opportunities to enhance physical, 

emotional, and spiritual well-being. 

 Enhancing the cleanliness and aesthetic 

appearance of our community. 

 Promoting physical activity. 

Governance 

We will strive to make decisions that reflect the 

needs and desires of our community by: 

 Providing opportunities for engaged, active 

citizens to help create and participate in 

developing solutions for pressing issues. 

 Encouraging a wide range of agencies and 

citizens to take a meaningful role in decision-

making.  
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Brenna Schilds 

Guiding Principles (continued) 

  Modern Economy 

We will strengthen the community’s economic 

vitality by: 

 Establishing a climate that encourages 

responsible economic development. 

 Honouring small and big business 

partnerships and contributions. 

 Focusing on and promoting the 

opportunities for economic development 

that are inherent in our community and 

region. 

 Encouraging projects that serve the local 

community and enhance regional self-

sufficiency in areas such as power, general 

supply, and food. 

Lifestyle 

We will nurture engagement in a collective sense of 

belonging and contribution by: 

 Celebrating arts, heritage and culture. 

 Creating recreational opportunities. 

 Providing opportunities for life-long learning. 

 Optimizing transportation and movement 

around the city. 

 Working to reduce crime rates and 

opportunities for crime in our community. 

Excellence 

We will achieve excellence in all our  

endeavours by: 

 Incorporating principles of excellence in 

all our actions. 

 Developing shared goals to serve the 

long-term interests of the community. 

 Establishing appropriate measures of 

success and being accountable for the 

level of achievement of shared goals. 

The Environment 

We will demonstrate respect for the future of 

the earth by: 

 Fostering recycling, reuse and reduced 

consumption. 

 Promoting, demonstrating and using 

renewable energy. 

 Advocating for the preservation of clean 

air, clean water and healthy land. 
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Quick Facts 

Population  

Dawson Creek is home to 12,178 people (2016 census), which is an increase of 5.1% over 2011 census 

numbers. 

Climate 

The Peace Lowland ecoregion is 

characterized by a unique climate, 

marked by warmer summers than the 

surrounding areas. The mean annual 

temperature is 0.5°C. The mean 

summer temperature is 15°C and the 

mean winter temperature is -14°C. The 

mean annual precipitation ranges from 

350–600 mm. 

Transportation 

Airport 
Just 7 minutes from downtown, Dawson Creek’s modern 

airport facilities keep the city and surrounding area 

connected to the world. Central Mountain Air provides 

scheduled flights to Vancouver via Prince George. Charter 

services are also available through several airlines. 

The comfortable, up-to-date terminal provides secure 

and easy access for arriving and departing aircraft. It 

features free Wi-Fi, free parking, no improvement or 

user fees, and a cafe.  

Dawson Creek Regional Airport offers a 5,000-foot 

runway, flight planning, competitive fuel rates, under 

wing camping, hangar and a modern fully operational 

pilots’ lounge without charging general aviation fees.  

Bailey Helicopters, Medevac Services, Civil Air Search 

and Rescue Association, freight services, and corporate 

aircrafts also make use of the Dawson Creek Regional 

Airport. In addition, the Dawson Creek Flying Club offers 

flight training for the adventurous at heart.  
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Highways 

Dawson Creek is centrally located in the Peace Region and is served by several highways, most of which 

meet at the traffic circle at Mile Zero of the Alaska Highway. The iconic metal surveyor statue points 

west down the Alaska Highway (97 North) that leads north to Fort St John, Fort Nelson, and Watson 

Lake. Highway 49 travels east to Spirit River and Fahler, Alberta. Highway 97 South (John Hart Highway) 

travels west to Chetwynd and then south to Prince George. Highway 2 travels southeast to the Alberta 

border where it connects to Highway 43 to Grande Prairie, AB. The Heritage Highway 52 joins Tumbler 

Ridge to Highway 97 South, west of Dawson Creek. 

Road Transportation  

The City of Dawson Creek operates a municipal transit service through BC Transit. The “drop-floor” 

buses provide easy access for seniors and the physically disabled. 

Railways  

Dawson Creek is connected by CN Rail to Fort Nelson and to the ports of Prince Rupert and Vancouver 

for freight service.  

 

 

 

 

Sheila Mah 
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Municipal Services & Operations 

The City’s direction is guided by the 

Dawson Creek Official Community Plan 

(OCP) adopted in April 2018, which is a 

statement of objectives and policies to 

guide decisions on planning and land 

use management within the area 

covered by the plan.  While the OCP sets 

the vision for the Community, it is the 

Financial Plan that establishes annual 

priorities.  The first draft of the new OCP 

Bylaw No. 4373, was created with the 

comments and feedback that the 

community provided. 

 The City provides a wide range of municipal services to local residents and businesses, including fire 

protection/suppression, emergency management, policing, building inspection, bylaw compliance, 

transit, engineering and public works, refuse collection, planning and development, economic 

development, subsidized recreation programs, sports fields, indoor and outdoor walking paths, a 

swimming pool, arenas, a curling rink, airport and water and sewer utility services. The City is focused on 

maintaining and providing a good quality of life for our citizens while building a strong financial future. 
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Organizational Chart  
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Corporate Administration 

The Department of Corporate Administration is responsible for preparation and preservation of the 

minutes, bylaws and other City records. It ensures that all City actions such as Council proceedings, 

elections and land development are conducted in accordance with government legislation. The 

department is also responsible for community economic development and communication. 

 

2018 Goals  

 Local General Election 

 Communications Review 

 Corporate Filing System – Implementation 

 Agreement Templates Review 

 

2018  Highlights  

 Local General Election 

o All legislated requirements were met and all candidates were provided with additional 

information to consider before submitting their nomination papers. Very informative 

videos were made available through the Province’s website and the City provided 

additional information within the nomination packages. 

o Communication efforts were enhanced through the City’s newsletter and through the 

combined efforts of the communities within the region.  The local newspaper took an 

active role in promoting the election and held a candidates forum, using Facebook live 

to provide access to those that were unable to attend in person. 

o Bulk purchasing with other communities in the region provided cost savings as well as 

high profile branding. 

o A Council orientation session was completed prior to the Inaugural Meeting, and a 

Strategic Planning Session was held early in the new Council’s term. 

 

 Communications Review 

o Following the resignation of the Administration Assistant in 2018, the job description 

was reviewed and revised to provide a main focus on the City’s communication.   

o The new Admin Assistant has proven to be a valuable asset to the City’s 

communication efforts, showing increased use of the City’s app and the City’s 

Facebook page. City news such as when road crews are out plowing the roads, when 

City Council meetings are being held and alerts and changes regarding the new 

recycling program that was implemented in September of 2018 were all shared 

through the City website and social media platforms on a regular basis, making it 

easier to keeps the lines of communication open between City Hall and the public. 
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 Corporate Filing System – Implementation 

o A new corporate‐wide file management system was selected and a consultant is 

assisting with the initial implementation for the Department of Corporate 

Administration. 

 Agreement Templates Review 

o The Management/Lease Agreement template was approved by Council, providing staff 

with a consistent approach to future renewals.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2019 Goals  

 File Management 

o The new filing system is to be implemented into the Corporate Administration 

Department prior to its introduction to the remaining City Departments.   

o This format will provide City staff with a comprehensive filing system that offers 

continuity for all types of City documentation, together with the flexibility required 

between departments. 

 Agreement Templates 

o Staff will continue to work through the various City agreements to develop a revised 

template for each type. 

 Policy Review 

o Before the end of Council’s first year, the Policy Manual will be reviewed, edited if 

necessary and approved in its entirety with the end result meeting the current needs of 

the community and aligning with the governance model of Council. 

 Efficiency Review 

o With reduced funding provided within the 2019 budget, Administration staff will review 

processes, agreements, etc. to ensure all legislated requirements are met. 

o Priorities/tasks within each staffing position will be reviewed and re-aligned as 

necessary.  
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Finance 

The Finance Department focuses on five areas to manage the financial transactions for the City: 

1. Financial Planning (budgeting, financial control systems, risk and debt management). 

2. Financial Reporting (completing legislated and monthly reporting to Council and other 

stakeholders). 

3. Financial Processing (receiving money owed to the City and paying the City’s bills). 

4. Stakeholder Management (working with Council, citizens, staff, suppliers and partners). 

5. Reception (Managing customer service inquiries). 

The department's goal is to provide accurate and timely information for informed decision-making and 

to manage the City’s day-to-day financial business with integrity and efficiency. 

2018 Goals 

 To implement a new Financial Statement reporting application that will support the organization 
with yearend processes and reporting requirements. 

 To implement a new government reporting tool to support the Local Government Data Entry 
(LGDE) legislated information requirement. 

 Continue to encourage utility account holders, tax payers and vendors to sign up for the 
eStatement and ePayment option. 
 

2018 Highlights  

 A new financial statement program was installed that supported the yearend process and 

reporting requirements. 

 LGDE reporting tool was implemented to simplify local government data entry reporting. 

 Customers were signing up daily for the new program. 

 

2019 Goals  

 Meet Council’s direction to begin the budget process in July each year. 

 Review the accounts payable invoice entry link to the Tangible Capital Assets program to 

eliminate any double entries between the Accounts Payable Clerk and the Tangible Capital 

Assets Clerk. 

 Continue with cross training within the department to allow for more coverage of key 

positions. 
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Infrastructure & Development Services  

The Development Services Division enforces the City’s regulatory framework for new building 

construction and land development and plans, and manages the capital projects that relate to the 

division. The Department contains the following divisions:  

 

Development Services 

 Engineering 

 GIS 

 Building Inspection 

 Bylaw Enforcement 

 Planning  

 

Roads & Grounds 

 Roads 

 Parking Lots 

 Sidewalks 

 Streetlights 

 

Utilities 

 Water 

 Sanitary 

 Storm 

 Hydrants 

 

Water & Environmental 

 Water & Wastewater Treatment 

 Watershed Stewardship 

 

Capital Projects 

 Road and Sidewalk Renewal 

 Bus Shelter Installation 

 Water and Sewer 

 Drainage 
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Development Services  

2018 Goals  

 Employ a consultant to perform a risk assessment for the City regarding flooding, with a report 

to be completed by May 2018. 

 Implement the Official Community Plan Update “Dawson Creek 2030”, with full adoption by 

the end of 2018. 

 Begin updating the City’s Zoning Bylaw. 

 Develop a Master GIS Plan for Engineering and Public Works, including the development of 

apps that each division will be able to access on the go to suit their needs. Target completion is 

fall of 2018. 

 

2018 Highlights 

 The Flood Mitigation Planning Report was completed. 

 The 2009 Official Community Plan was updated and a newly revised plan was adopted in 2018. 

 The Zoning Bylaw updates were started. 

 GIS Apps were launched for Parks and Facilities, Engineering and Public Works service areas. 

 

2019 Department Goals  

 Implement Phase 1 of the Flood Mitigation Planning Report Recommendations. 

 Complete the Zoning Bylaw review and the Development Permit Guidelines review and 

update. 

 Update the Subdivision Servicing Bylaw.  

 Review and update the Development Procedures Bylaw and the Land Use Procedures Bylaw. 

 Update building department procedures and the building department web pages. 
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Engineering 
The Engineering Division provides information to customers regarding construction records, maps, and 

digital base files. The division manages and coordinates roadworks capital projects, provides estimates 

and technical planning services for capital planning, and carries out quality assurance measures on 

processes, procedures, and activities. 

 

Planning 
The Planning Division provides procedural advice to developers and processes various applications 

including development permits, zoning amendments, and subdivisions. Long range planning includes 

larger projects such as the Official Community Plan and the Flood Mitigation Plan. 

 

Building 
The Building Division works with the public to attain compliance with City building bylaws and the BC 

Building Code, and strives to provide a high level of customer service. The division continues to keep up 

to date with technology in construction and building materials. 

 

Bylaw Enforcement 
The Bylaw Division responds to issues on a complaint basis and handles each issue as quickly and in as 

fair a manner as possible to gain compliance. Issues vary from summer to winter and include snow 

removal, parking, and garbage/recycling.  

 

GIS  
The GIS Division ensures that all data is current and spatially correct to produce the most up‐to date 

products for our clients in a timely manner. The division produces quality mapping and keeps track of 

new assets.  
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Roads & Grounds 

The Roads and Grounds Department provides efficient and effective maintenance of all above ground 

infrastructure, such as roads, parking lots, street lights, and drainage ditches. The department performs 

regular maintenance programs and responds to numerous weather related events each year.  

2018 Goals  

 Develop an updated Snow Plow Policy for Council’s consideration. 

 Develop an updated Public Works staffing model. 

 Improve the type and the amount of information from Public Works to the public via social 

media. 

2018 Highlights 

 More social media notifications were released on Public Works activities; specifically each 

downtown snow removal was announced prior to implementation. 

 The City purchased a new street sweeper.  

 In the spring, a portable asphalt recycler was purchased which assisted in the repair of 

approximately 500 potholes throughout the City. 

 Twenty-five street lights were replaced with LED lights in the downtown core. 

 Public Works hired three new members to complete the crew. 

 

2019 Goals  

 Purchase two new loaders to replace aged-out equipment. 

 Completion of Public Works Addition – new offices, lunchroom and washrooms. 

 Review yard waste pickup and compost functions.  
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Utilities 

The Utilities Division is tasked with the maintenance of the City’s underground infrastructure, which 

includes carrying out preventive maintenance programs and responsive repairs. The City’s underground 

infrastructure can be broken into three systems; water, sanitary, and storm.   

2018 Goals  

  Continue to follow the Sanitary Master Plan 

 for upgrades to Sanitary System. 

 Complete the Sanitary CCTV Program that was 

 initiated in 2012. 

 Initiate the Storm Flushing Program. 

 Revamp the manhole assessment/inspection program. 

 Develop Standard Operating Procedures for work 

 in cemeteries. 

 Develop an updated Cemetery Bylaw. 

 Begin plot layout in the City Cemetery Expansion. 

2018 Highlights 

 Followed the Sanitary Master Plan while making upgrades to sanitary system.  

 The 2017 CCTV program was completed, which involves running a camera down sewer lines to 

compile condition assessments.  

 The Storm Flushing Program was initiated to great success. 

 A new headstone base was installed as part of the City Cemeteries Expansion. 

 Added two full time Public Works staff to be designated cemetery crew (facility/sidewalk snow 

clearing in the winter months). 

2019 Goals  

 Review and revise the Manhole Assessment/Inspection Program. 

 Develop Standard Operating Procedures for work in cemeteries.  

 Develop an updated Cemetery Bylaw.  
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Water & Environmental 

The Water & Environmental Division is comprised of five areas: source water management, water 

treatment, water distribution, wastewater treatment and wastewater collection. The City holds multiple 

permits and licenses regarding water and wastewater, and ensures compliance with all levels of 

Provincial and Federal Government regulation. The division contributes to Dawson Creek’s healthy 

community by planning and managing our infrastructure and natural assets for clean, safe drinking 

water and responsible wastewater management. 

 

Water & Wastewater Treatment 

EOCP (Environmental Operators Certification Program) certified Operators manage the City’s water and 

sewer-related infrastructure and assets. They operate Dawson Creek’s Class IV Water Treatment Plant, 

which can treat and distribute up to 14 million litres of drinking water per day, and Dawson Creek’s Class 

III Waste Reclamation Facility. This facility can treat 4 million litres per day of municipal wastewater to a 

high standard that can be resold by the City and used for industrial purposes, dust control, and 

irrigation. The Operators also manage the City’s reservoirs (both raw and treated water), the intake 

pumphouse on the Kiskatinaw River, and multiple sewer lift stations. 

 

Watershed Stewardship 

Watershed Stewardship Staff manage the Kiskatinaw Watershed, the sole source of water for the City of 

Dawson Creek, and monitor the Dawson Creek Watershed. The program’s goal is to enhance water 

governance through stakeholder relations and source water monitoring. Staff collects water quality data 

from the watersheds and Arras to identify contaminants of concern, and they work to better understand 

the flow regime and risks associated with floods and droughts.  Additional responsibilities include 

managing Bearhole Lake’s Park Use Permit, community education, and supporting the bylaw and 

planning divisions with environmental concerns.   

 

2018 Goals  

 Update the Source Water Protection Plan. 

 Perform an assessment on the sewer lift stations in Dawson Creek in alignment with Dawson 

Creek’s quality sustainable infrastructure initiative. 

 Develop an organized maintenance plan in an effort to be more economical and fiscally 

responsible.  

 Conduct a condition assessment on the Zone 2 distribution trunk main from the Water 

Treatment Plant to ensure water security for Dawson Creek. 
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2018 Highlights 

 The Water Treatment Plant Upgrades project ($3M) was completed and Water Treatment 

Plant capacity increased from 9.5ML (million litres) per day to 14ML per day. 

 The Trucked Waste Facility ($5M) construction was completed, the facility was commissioned 

and put into public service. 

 The South Dawson Reservoir ($8M) construction was completed, the reservoir was 

commissioned and the City began filling. 

 Developed and began implementing a Preventative Maintenance program. 

 The preliminary installation of hydrometric stations was started on the Dawson Creek 

Watershed. 

 Rivers Day Park and Play was held in partnership with the Dawson Creek Watershed Society, 

which led to the planting of 240 trees in Chamberlain Park by over 110 residents of all ages. 

 

2019 Goals  

 Increase urban resiliency to flooding 

events by collecting hydrometric data, 

increasing emergency centre training 

for staff, performing cross-sectional 

surveys on the Creek and updating 

LiDAR (a remote sensing method that 

uses light to measure ranges) and 

creating a model  of the Creek to see 

how it changes over time and how 

flooding has impacted certain areas. 

 Develop an organizational approach to 

source water protection, water 

security, emergency management, and 

water conservation in the Kiskatinaw 

River Watershed and Dawson Creek 

Watershed. 

 Develop a Kiskatinaw Watershed Advisory Committee. 

 Fully implement a Maintenance Management System to maintain responsible accountability of 

City assets. 

 Begin tracking efforts to be able to provide metrics for performance measurement. 

 

Capital Projects 

 
The Capital Projects Division prepares estimates, plans, surveys, designs and tenders; and administers 

contracts, inspects (quality assurance), and records all capital projects. The 2019 Capital Project goals 

have been incorporated into the previously-mentioned departments within the Infrastructure and 

Development Services sections. 
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Community Services 

The Community Services Department goal is to ensure our recreation services and facilities support the 

personal wellbeing and improve the quality of life for our citizens. The Department does this through a 

wide spectrum of resources ranging from parks and facilities, recreation activities, safety, and fire 

protection. We continue to coordinate, implement, and evaluate our programs, constantly improving 

wherever possible.   

 

Community Services consists of the following divisions: 

 

Recreation 

 Recreation programs and events 

 Facility and sportsfield  bookings 

 

Parks & Facilities 

 Maintain green space 

 Horticulture 

 Maintain all civic facilities 

 Manage all capital programs 

 

Sustainability & Energy 

 Implement sustainability goals set out in the City’s   

Official Community Plan 

 Foster the transition towards a dynamic community and a healthy environment 

 Sustainability events and projects 

 

Safety 

 Provide a healthy and safe work environment  

 

Fire 

 The City’s fulltime fire department provides prevention, education and inspections. 
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Recreation 

The Recreation Department supports healthy lifestyle choices for Dawson Creek citizens by promoting 

active living through recreation opportunities (both outdoor and indoor), physical literacy, and the 

reduction of barriers that may otherwise prevent citizens from accessing City sponsored recreation 

programs.  

 

The department liaises with community and provincial partners to offer special events and programs 

throughout the year including Park ‘n Play, Annual Family Day Free Swim and Climb, Community Clean 

Up, EveryBODY Active, Christmas Tree Light Up, Free Yoga, Open Family Gym, Volleyball Leagues, 

Summer Sports Camps, and a variety of drop in programs. Events and programs are scheduled at City 

facilities, including the Memorial and Kin Arenas, the Kenn Borek Aquatic Centre, the indoor Climbing 

Wall, the Wayne & Bev Dahlen Walking Track and a variety of sportsfields and school gymnasiums. 

 

In 2018, our very active local sport and community groups utilized our 

facilities as follows: 

 1,081.75   - Sportsfield rental hours 

 3,363.50   - Ice rental hours 

 1,766.00   - Meeting room rentals (all facilities) 

 1,148.75   - Pool rental hours 

 

2018 Goals  

 Complete the implementation and training for new recreation registration software. 

 Complete the implementation of the Recreation Service Model and Public Good Strategy. 

 Increase partnerships and grant opportunities in order to increase community programming. 

 

2018 Highlights  

 Training and Implementation of the Legend Recreation Software program with staff was 

completed. 

 A recreation service model was implemented and the department began filling the staff 

positions pertinent to this model. 

 Increased partnerships and grant opportunities for regular programming that removed barriers 

for families to take part in seasonal programming. 

 Funding was provided for 68 individuals experiencing low economic status. 

 Approximately 699 courses and programs were offered. 

 Free swimming was available from July 2nd to August 31st at the Kenn Borek Aquatic Centre with 

over 19,418 participants. This was a City initiative to compensate for the closure at Rotary Lake. 
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2019 Goals  

 Identify and implement a marketing plan to increase usage of programs and facilities, in addition 

to increasing awareness of our presence in the community.  

 Determine peak and non-peak usage, to better improve program delivery. 

 Investigate new ways to remove barriers for citizens of Dawson Creek in terms of 

sponsorships/grants, partnerships and funding awareness. 

 Increase inclusion, diversity, access, and equity awareness through examples reflected in our 

program service delivery, our staff and volunteers.  

 

Parks and Facilities 

The Parks and Facilities Department is responsible for promoting, planning, and delivering services in the 

City’s green spaces and civic properties that support personal wellbeing and quality of life.  

 

The City’s Parks Staff is responsible for the aesthetics, functionality and maintenance of 28.8 acres of 

sports fields, 31 parks (120 acres), 13 playgrounds, tennis courts, senior’s fitness park, skate park, 6.56 

km of walking trails, 6.2 acres of highway right-of-ways, as well as cemeteries and more. Parks staff are 

also responsible for the overall cleanliness of the City by conducting spring cleanup, which includes the 

sweeping of gravel from all boulevards and ongoing garbage removal duties throughout all public areas. 

  

Facilities staff are responsible for general care and maintenance of all civic buildings and the overall 

operation of all City facilities that are not leased by external or private organizations. In total, there are 

74 facilities, ranging from pump stations outside of the City boundaries to local buildings including 

arenas, City Hall, the RCMP Detachment and the Fire Hall. Responsibilities include the overall interior 

and exterior cleanliness and structural integrity of the buildings as well as the operation of mechanical 

equipment to ensure proper air quality, heating and cooling, electrical and plumbing.  

 

2018 Goals  

 Identify and implement Parks Program efficiencies 

and adjust staffing levels. 

 Complete the Public Works building addition. 

 Complete the scope of work for Municipal Building’s  

Facility Conditions Inventory and Assessment and 

complete a number of assessments on the highest 

priority buildings. 
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2018 Highlights  

 Parks Program efficiencies were identified and implemented and staffing levels were adjusted. 

 The scope of work for facility condition audits was completed and the assessment program was 

initiated. 

 The City procured the new Olympia Ice resurfacer in order to streamline maintenance, operation 

and performance. 

 New floor was installed in the Family Change Room at the Kenn Borek Aquatic Centre. 

 The City is nearing completion of the new Public Works Building. 

 

2019 Goals  

 Implement 2019 Parks budget reduction strategies and explore new efficiencies within the 

department. 

 Implement a new maintenance management software program at the arena, Parks and Facilities 

and the Pool. 

 Continue building audits/assessments on the highest priority buildings.  

 Hire a new Parks and Facilities Manager. 

 Complete capital plan projects including Fire Hall improvements, purchase of a thermal imaging 

camera, replace Art Gallery flooring and facility upgrades at the Kenn Borek Aquatic Centre. 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

2018 Annual Report 

 

30 

Sustainability and Energy 

The Sustainability and Energy division promotes the implementation of the 10 Sustainability Goals of the 

City’s Official Community Plan in securing the City’s annual Carbon Tax rebate. Working with City 

departments and community stakeholders to foster the transition towards a dynamic community and a 

healthy environment for all generations involves collecting of information, promoting, planning and 

delivery of events, projects and initiatives in City facilities for staff and for the community to enhance 

the quality of life for all. 

 

2018 Goals  

 Launch of the City’s new recycling education program to introduce the rollout of residential 

curbside recycling. 

 Launch a Food Cycler Cost Recovery program to reduce waste sent to the landfill and support 

the City’s new Curbside Recycling program. 

 Continue to reduce the City’s energy intensity by 3% annually through energy savings projects 

and initiatives. 

 

2018 Highlights  

 The City launched its new curbside recycling program along with community-wide recycling 

education via the Curbside Carnival in conjunction with the community partners Waterfill 

Station.  

 Christmas in Dawson Creek (shop locally) program partnered with “Love Dawson Creek”, and 

together with local businesses saw local spending kept in our community of over $320,000.00. 
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Safety 

The City of Dawson Creek is committed to providing a healthy and safe work environment for all 

employees.   

 

The Safety Department continues to improve, update and implement the occupational health and safety 

program to comply with all federal and provincial legislations and regulations. This is accomplished by 

maintaining healthy and safe working conditions, creating and sustaining a culture focused on 

awareness, open communication, safety training and education, supervision and safe working processes. 

 

Our goal is to have zero occupational related injuries and illnesses by focusing on incident reduction and 

prevention through efficient incident reporting and investigation, consistent workplace inspections and 

completed corrective actions.  

 

2018 Goals  

 Establish an Internal Responsibility System Framework to foster the creation of a “Safety 

Attitude” among City staff. 

 Implement a Health and Safety Management Framework to develop communications to 

promote hazard identification and controls. 

 Introduce a Leadership and Commitment Framework with renewed senior and mid-

management commitment and participation in safety. 

 

2018 Highlights  

 Staff completed an internal gap analysis of the City Safety program resulting in a list of 

recommendations. Staff completed the following from that list: managers, supervisors and 

members of the Joint Occupational Health and Safety Committees (JOHSC) were trained on 

safety, there was a reorganization of the committees into Workplace and Central committees 

and the development of a new incident reporting and investigation form was completed. The 

other recommendations are ongoing. 

 Introduced the Respect in the Workplace training into the new staff orientation. 
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2019 Goals  

 Implement and sustain an Internal Responsibility System Framework (IRS) with City staff that are 

primarily responsible for the development, maintenance and continuous improvement of the 

occupational health and safety program. 

 Continue to utilize the Health and Safety Management System to make safety an integral part of 

the City’s core operations (e.g. Strat Planning, Policies, Procedures, Training and Education). 

 Continue to communicate to senior management on the importance of a top down approach to 

safety management.   

 Continue to work towards obtaining the Certificate of Recognition (COR), awarded by WorkSafe 

BC to organizations whose safety programs meet industries safety standards and also exceeds 

current legal requirements. 

 

Fire Department  

The Fire Department provides a number of services to the City including prevention, education, and 

 in-service inspections of City businesses including those required for the issuance of new business 

licenses.  The Fire Department is also responsible for providing in-service training.   

The Fire Department liaises with the Fire Commissioner’s office when necessary.  The Department is also 

responsible for the issuance of burn permits for burning activities within the City, monitoring many fire 

alarms and security alarms throughout the City, and responding to emergency dispatches from other fire 

departments within the adjacent proximity of the City. 

2018 Goals  

 The new tanker truck will be in service. 

 The new rescue truck will be in service. 

 An unwanted/false alarm 

strategy will be developed. 

 

2018 Highlights  

 A new tanker truck was put in to service in April. 

 A new rescue truck was put in to service in  

September. 

 

2019 Goals 

 The use of the training facility will be increased. 

 Staff will look at implementing an 

unwanted/false alarm strategy. 

.  
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Airport 

The Dawson Creek Regional Airport provides vital services and 

facilities for air carriers, corporate, private, air ambulance 

(government), courier, police, and military aircraft.  

Airport operations and procedures such as: security, safety, 

bird and wildlife control, vehicle and airside access control, 

airfield maintenance, apron control, terminal services, foreign 

object debris/damage control, and aviation fuel monitoring 

programs are dictated by regulatory requirements. We 

continue to meet and exceed regulatory requirements.   

2018 Goals and Objectives 

 All eligible projects will apply for ACAP, BCAAP and other available grants or funding 
opportunities to ensure the City of Dawson Creek costs are reduced.  

 Ensure staff develops at least one proactive safety report per month and continues to develop 
on the Airport’s safe and secure record.  

 Staff will assess the current infrastructure needs semi-annually and ensure projects are 
prioritized within the 5 Year Capital Projects Plan.  

 Staff will continue to entice air carriers to fly out of Dawson Creek whether it be seasonal or all 
year round flights.  

 Staff will continue to improve facilities and services for our partners and potential investors. 
 

2018 Highlights 

 ACAP Funding was awarded to purchase an Airport 

Plow Truck and Runway Sweeper. 

 No Transport Canada Canadian Aviation Daily 

Occurrence Reports (CADORS) were issued to the 

airport for the whole year.  

 An Air Service Development Plan was created to 

entice air carriers as a destination for potential 

routes. 

 The Airport welcomed Old Gram’s Kitchen to provide 

restaurant services within the terminal building. 
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 COPA For Kids Event was held that gave over 100 children aged 8-16 a chance to fly with our 

local pilots. 

 The Airport hosted the Women’s Hockey Canada team to the airport on an Avro RJ100. 

 A local pilot’s aircraft was hung in the terminal building during an event with some of our many 

stakeholders. 

 Fuel sales saw an increase compared to previous years.  

 There were over 250 Medevacs for the year 2018.  

 A Transport Canada Security Audit was completed with no major deficiencies. 

 

2019 Goals and Objectives 

 Entice and secure an air carrier who will establish a direct transportation link to one of the major 

airports in British Columbia or Alberta.  

 Continue to assess the Airport’s current and future infrastructure needs and ensure they are 

prioritized and entered into the City’s 5-Year Capital Plan. 

 Continue to explore other business opportunities that will contribute to the economic 

well-being of the community.  

 Actively engage the stakeholders such as medevacs, charters and scheduled airlines and adjust 

airport operations to better suit them. 

 Make a deliberate, conscious effort to deliver the safest and most reliable transportation link 

within the region.  

  



 
 

2018 Annual Report 

 

35 

Royal Canadian Mounted Police 

The Dawson Creek RCMP Detachment is funded primarily by the City of Dawson Creek, and includes 29 

uniformed members, 9 civilian support staff, 4 civilian casual support staff and 12 guards and matrons. 

The detachment building is municipally owned and maintained. Members of the Dawson Creek 

Detachment provide policing coverage to the municipality as well as to the rural areas surrounding 

Dawson Creek. 

 

2018 Goals  

 Complete curfew/street checks for crime reduction (property crime), as well as street level 

enforcement when illegal drugs are involved (possession & trafficking).   

 Increase checks and enforcement action. Monitor file numbers of property offences for 

reduction. 

 Increase checks and enforcement action for organized crime (drug enforcement). 

 Monitor the number of community involvement meetings for Police and Community relations. 

2018 Highlights  

 Dawson Creek RCMP Detachment took 9,639 calls for service. 

 Over 20 DARE classes were provided to local schools. 

 Over the year Dawson Creek RCMP seized 124 firearms and a large 

quantity of illicit drugs. 

 During 2018 Dawson Creek initiated the BAIT Car program which has 

proven to be very successful. 

 

2019 Goals  

 Decrease the amount of Break & Enters by developing a better relationship and communication 

protocols with Rural Crime Watch and Citizens on Patrol and conducting a minimum of two 

public town-hall sessions to provide preventative information to residents and business owners. 

 Decrease the amount of vehicle thefts by enhancing the current BAIT Car program. 

 Increase the number of Breach Charges by tracking the number of curfew checks being 

completed by each Watch, conducting one warrant “round-up” each quarter and the 

establishment of a new Prolific Offender Program in consultation with stakeholders. 

 Reduce the amount of police-required mental health calls by joining or creating a mental health 

strategy committee with key stakeholders, conducting a review of all 2018-2019 mental health 

calls to determine the reason for the increase over the last year and prepare a report and 

establish new Detachment mental health response protocols in consultation with stakeholders 

utilizing information gleaned from the report.  
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Library 

The Dawson Creek Municipal Public Library has 4,000 active registered patrons, including city and rural 

residents, and houses a collection of 70,000 items. In addition to books, the library offers reference 

books, newspapers, magazines, audio books, music, DVDs, ESL books, adult literacy and access to free 

eBooks and eMagazines.  The library offers regular programs for babies, toddlers, pre-schoolers, 

students, adults and seniors.  Periodic programs and events are held for elementary school age children, 

teens and adults. We also provide free use of computers for internet use, Wi-Fi and invigilate exams. 

The library is home to the Calverley Collection – a valuable local history book collection. In addition, the 

library offers a monthly outreach program that has staff deliver books and audiobooks to patrons who 

are homebound. The library strives to partner with organizations and groups in our community to 

provide services and valuable free programming to everyone in our city. 

 

2018 Goals  

 Provide more programs and events for adults. 

 Increase the library’s visibility and boost our profile in the community – including expanding 

our social media profile and partnering with more organizations in our community. 

 Improve our services to our patrons with the switch to a new operating system at the library. 

This will bring the level of services for our patrons up to industry standards.  

 Expand our interlibrary loan program by joining Interlibrary Connect, a BC-wide ILL system that 

isn’t currently available with our current operating system. 

 

2018 Highlights 

 In 2018 the library migrated its operating system to the SITKA integrated library system. This 

allows patrons to access their library account from home to renew loans, place holds, check 

due dates and request interlibrary loans. SITKA is a more automated program which allows 

staff to alert patrons by email and texts when they have books due, holds ready for pickup 

and fines. The new system also connects the Dawson Creek Public Library with other 

similarly-sized libraries in British Columbia so we can take part in Interlibrary Connect – a 

system of interlibrary loans between libraries. This has quadrupled the number of books 

being received by and sent from our library. In an average week, about 200 books are being 

sent to other libraries and received by our library to loan to our patrons. Overall the system 

allows the library to offer a standard of service patrons expect from a public library. 

 Once again, our annual summer reading club registered nearly 600 children in 2018. This is a 

hugely popular program that includes improving literacy skills, making crafts, and holding 

special event days throughout the summer. The summer reading club and all the activities 

are free for all children.  
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 Our children’s programming continued to be popular. We offered Babies and Books, Toddler 

Tales, 2 Preschool Storytime programs and an Afterschool Library Kidz program for eight 

weeks twice a year in 2018.  

 We continued to offer a wide range of entertainment materials for our patrons – including 

books, ebooks, audiobooks, dvds and interlibrary loans. 

 Partnering with other community organizations continued to be a priority in 2018. Some of 

these partnerships included – Dawson Creek Literacy Society, Dawson Creek High School, 

South Peace Garden Club, Tourism Dawson Creek, Peace Liard Arts, Sunrise Rotary Club and 

the Building Learning Together group. 

 The library became a registration spot for the Dolly Parton Imagination Library program 

through the Sunrise Rotary Club. Parents of children up to age 6 register to receive a free 

age-appropriate book in the mail every month for free. 

 The library offers free internet access through public internet computers. In 2018, public 

computers were used approximately 3,500 times by our registered and un-registered 

patrons. 

 The library has become a business hub for many of our patrons – we offer seven free public 

internet computers, printing, scanning, and photocopying. We were also very busy 

invigilating exams for patrons who are enrolled in distance learning or need to complete 

testing for work-related tickets and certifications. 

 

2019 Goals 

 To continue with partnering with groups and organizations in our community to provide 

services and programming for all of our citizens. 

 Maintain or increase books in all forms in our collection. 

 Work with schools, pre-schools and daycares to increase access to early literacy 

opportunities in the library and in the community. 

 Increase programming for adult library-users. 

 Boost the library’s visibility in the community by taking part in outreach opportunities 

whenever possible.  

 Increase patron registration. 

  



 
 

2018 Annual Report 

 

38 

Permissive Tax Exemptions 

REGISTERED OWNER 
ROLL 

NUMBER 
LEGAL 

DESCRIPTION CIVIC ADDRESS 

 EXEMPT 
PROPERTY 

TAXES  

Not for profit - sport related         

Dawson Creek Athletic Association 
(Clubhouse & Golf Shop) 5598.000  

Lot 1, Plan PGP 
36955 

2105 Alaska 
Highway  $  22,588.41  

          

Dawson Creek Athletic Association 

(Golf Course) 4392.000  Lot 3, Plan 21635 2100 Hart Highway      21,807.43  

          

Dawson Creek Athletic Association 

(Golf Course) 5000.000  Lot A, Plan 26918 
2121 Alaska 
Highway      68,652.83  

          

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Motor Sports 

Association, track) 5320.300  Lot 14, Plan 28275 65 Collins Road          371.27  

          

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Motor Sports 

Association, track) 5320.400  Lot 15, Plan 28275 61 Collins Road 541.14 

          

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Motor Sports 

Association, track) 5320.500  Lot 16, Plan 28275 57 Collins Road       1,546.11  

          

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Motor Sports 

Association, track) 5320.600  Lot 17, Plan 28275 53 Collins Road          902.24  

     

The Corporation of the City of Dawson 
Creek (Lessee: The Dawson Creek 
Curling Club) * 4200.012 

Lot 2, Plan 
BCP44375 1113 106 Avenue 16,956.39 

Total Not for profit - sport related        $133,365.83  

          

Not for profit - 
housing/seniors/hospitals/schools         

Dawson Creek Community Christian 
Education Society (Ron Pettigrew Christian 

School) 5589.000  
Lot 1 Plan 
PGP35427 1761 110 Avenue      64,606.51  

          

Dawson Creek Native Housing Society 
(Driver House) 380.010  

Lot 1 Plan 
BCP36236 10600 17 Street      12,853.68  

          

Dawson Creek Society for Community 
Living (Canalta Residence-Group home for 4 

Disabled residents) 2562.000  
Lot 18 Block 6 Plan 
7613 1908 110 Avenue       3,995.96  
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REGISTERED OWNER 
ROLL 

NUMBER 
LEGAL 

DESCRIPTION CIVIC ADDRESS 

 EXEMPT 
PROPERTY 

TAXES  

Mountain Christian School  3249.000  
Lot 2 Block 3 Plan 
8308 9700 5 Street      27,082.78  

     

Roman Catholic Episcopal Corporation 
of Prince Rupert 340.600  

Lot 1, Plan 
EPP57299 925 104 Avenue 11,543.88 

          

Provincial Rental Housing Corp (Dawson 

Creek Society for Community Living - Disability 
Apartments) 235.000  

Lot 5 & 6, Block 1, 
Plan 2285 10717 13 Street      4,043.54  

          

South Peace Senior Citizen's 
Association (Recreation Hall) 4202.000  

Block C except Plan 
28034, Plan 12537 

1101 McKellar 
Avenue       4,994.35  

          

South Peace Community Resource 
Society (Group Home for 5 disabled residents) 2057.000  

Lot 6 Block 1 Plan 
7090 1020 95 Avenue       3,917.00  

          

South Peace Community Resource 
Society (Reconnect Youth  program building) 122.000  

Lot 2 Block 7 Plan 
2244 904 103 Avenue       4, 227.85  

          

South Peace Community Resource 
Society  (Group Home for disabled adults) 757.000  

Parcel B (P7439) of 
1 Block 16 Plan 
3025 1311 106 Avenue 3,022.66 

          

The Corporation of the City of Dawson 
Creek (Lessee: Kiwanis Arts Centre 
Society) * 329.000 

Lots 12-16, Block 
16, Plan 2678 10401 10 Street 126,958.17 

Total Not for profit - 
housing/seniors/hospitals/schools        $267,246.39  

          

Not for profit - social related         

BC Grain Producers Association 4479.000  Lot 2 Plan 24732 401 114 Avenue      20,979.96  

          

South Peace Historical Society (NAR 
Park Station) 4925.010  

Lot 1, Block 15, 
Plan 26496 900 Alaska Avenue 6,230.26 

          

Dawson Creek Society for Community 
Living (Opportunity Centre-classes & social 

events) 1113.150  Lot B Plan 3990 10108 14 Street       4,791.57  

          

Dawson Creek Society for Community 
Living 402.000  

Lot 5 Block 2 Plan 
2958 1416 102 Avenue       17,043.77  
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REGISTERED OWNER 
ROLL 

NUMBER 
LEGAL 

DESCRIPTION CIVIC ADDRESS 

 EXEMPT 
PROPERTY 

TAXES  

Dawson Creek Society for the 
Mentally Handicapped (office) 397.000  

Lot 4 Block 1 Plan 
2958 1334 102 Avenue       6,073.40  

          

Nawican Friendship Centre 395.000  

Lot 2, Block 1, Plan 
2958 Except Plan 
6941  1320 102 Avenue       3,312.96  

     

Peace Region Internet Society 4210.000  Lot A Plan 12748 929 106 Avenue      13,151.69  

          

South Peace Child Development 
Society 4860.050  Lot 2, Plan 25965 9001 10 Street      9,526.76  

          

South Peace Community Resources 
Society (office) 3523.012  

Lot 1, Plan 
EPP12710 10110 13 Street       8,838.05  

          

The British Columbia Society for the 
Prevention of Cruelty to Animals 2330.000  

Lot 10, Block 2, 
Plan 7219 637 114 Avenue       2,316.13  

          

The Governing Council of the Salvation 
Army in Canada 209.000  

Lot 17, Block 11, 
Plan 2244 1019 103 Avenue       5,708.22 

          

The Salvation Army BC North & Yukon 
Territory Division 210.000  

Lot 18, Block 11, 
Plan 2244 1021 103 Avenue       5,874.88  

          

The British Columbia Society for the 
Prevention of Cruelty to Animals 4835.000  

Lot A, Plan 
PGP25707 11418 3 St      10,440.96  

          

Dawson Creek Youth Centre Society 
(o/a The Ark) 3782.500  

Lot 1, Plan 
PGP12205 8800 17 St       5,556.29  

          

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Mile 0 
Park Society) 5620.100 

Lot A, Plan 
EPP30054 

1901 Alaska 
Highway 28,161.19 

     

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Mile 0 
Park Society) 1590.000 

Parcel A, Plan 
B5849 

1949 Alaska 
Highway 17,393.15 

     

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Mile 0 
Park Society) 4925.001 

Lot 1, Block 15, 
Plan 26496 

900 Alaska 
Highway 659.30 
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REGISTERED OWNER 

ROLL 
NUMBER 

LEGAL 
DESCRIPTION CIVIC ADDRESS 

 EXEMPT 
PROPERTY 

TAXES  

     

The Corporation of the City of Dawson 
Creek (Lessee: South Peace Mile 0 
Park Society) 24.101 

Part SW ¼ of 
Section 15  73.24 

Total Not for profit - social related        $166,131.78  

          

Total tax exemption from the above 
properties        $566,744.00  

     

     

 

*= New applications for permissive tax exemption received in 2018 
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Permissive Tax Exemptions – Public Worship 

REGISTERED OWNER 
ROLL 

NUMBER 
LEGAL 

DESCRIPTION CIVIC ADDRESS 

EXEMPT  
PROPERTY 

TAXES 

          

Anglican Synod Diocese of Caledonia 212.000  
Lots 20 & 21, Block 
11, Plan 2244 1029 103 Avenue  $     733.39  

          

B.C. Conference of the Mennonite 
Bretheran Churches 2542.000  

Parcel A (E013110) 
of Lot 17 and 
Amended Lot 18 
(87041M), Block 3, 
Plan 7613 

1800 109 Avenue 
        200.38  

          

Baptist Union of Western Canada 4020.000  
Parcel Z, Block 2, 
Plan 10954 1400 113 Avenue        252.26  

          

Christian & Missionary Alliance 
Canadian Pacific District 4860.000  Lot 1, Plan 25965 9009 10 Street    10,484.64  

          

Church of the Nazarene 3172.000  Parcel A, Plan 8288 
429 & 433 95 
Avenue      1,153.48  

          

Dawson Creek Community Church and 
Missionary Society 282.000  Lot 1, Plan 2641 1224 103 Avenue        732.37  

          

General Church of the New Jerusalem 
in Dawson Creek, British Columbia 3110.000  

Parcel A (P2223) 
Block 7, Plan 7887 9013 8 Street      1,162.64  

          

Governing Council of Salvation Army 
Canada West 265.000  

Lot 8, Block 5, Plan 
2490 1436 104 Avenue        237.00  

          

Grace Lutheran Church of Dawson 
Church 4465.100  

Lot 1, Plan 
BCP30054 11101 17 Street        535.04  

          

Grandview Chapel 2082.000  
Lot 1, Block 3, Plan 
7090 900 94 Avenue        735.42  

  (vacant lot) 2083.000  
Lot 2, Block 3, Plan 
7090 904 94 Avenue        676.46  

          

Pentecostal Assemblies of Canada 4497.500  
Lot 1, Plan 25167 
Except Plan 27495 11501 17 Street 9,845.90 

          

Church of Jesus Christ of Latter-Day 
Saints 5607.000  

Lot 1, Plan PGP 
45251 10901 13 Street      4,248.11  
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REGISTERED OWNER 
ROLL 

NUMBER 
LEGAL 

DESCRIPTION CIVIC ADDRESS 

EXEMPT  
PROPERTY 

TAXES 

          

St. James Presbyterian  4367.000  Lot 2, Plan 20730 1501 108 Avenue        379.41 

          

St. Paul's Evangelical Lutheran Cong. 
Holding Society 2917.000  

Parcel A, Block 4, 
Plan 7752 

905 Cornwall 
Crescent        1,019.21  

          

The BC Corporation of the Seventh 
Day Adventist Church 5550.000  Lot 1, Plan 30815 9201 14 Street        484.18  

          

New Beginnings Baptist Church of 
Dawson Creek 1286.000  Lot 6, Plan 4850 10221 18 Street        729.32  

          

Trustees of the Willowbrook 
Congregation of Jehovah's Witnesses 1431.000  

Lots 4-7, Block 4, 
Plan 5526 640 105A Avenue        278.71  

          

United Pentecostal Church 828.000  
Lot 6, Block 1, Plan 
3114 701 96A Avenue        513.68  

          

Roman Catholic Episcopal Corp 181.000  
Lots 3-6, Block 10, 
Plan 2244 908 104 Avenue      1,399.64  

Total Exempt Property Tax        $35,801.23  

 

 

Annual Development Cost Charges Report  

For the year ending December 31, 2018 

 Opening Balance  Development Cost 
Charges Received  

Expenditures  Interest Earned  Closing Balance  

Water  $460,834.83 $190,603.59 0 $12,477.90 $663,916.32 

Sewer  $263,352.40 $107,738.65 0 $7,105.53 $378,196.58 
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Assets  

 

Note: Net book value indicates the value of assets after deducting the accumulated depreciation from 

the original cost. 

Approximately 47% of the City’s 2018 asset base is related to buildings and improvements. As can be 

seen from the pie charts above $ spent correlate closely to the base except in the utility infrastructure 

category.  

2018 Baseline Comparison Summary 

In summary: 

• The City owns $345M in tangible capital assets at December 31, 2018. 

• Buildings, roads and utility infrastructure make up 91% of the total. 

• The largest asset investment by service area over the past two years is in Utility Infrastructure 

(54.56%), followed by Transportation (18.69%) and Recreation (12.74%). 

• The asset base as a whole is approximately 54% through its useful service life. 

• A minimum of $8.6M (2018 Annual Depreciation) should be reinvested annually or set aside in 

reserves to maintain the asset base at its current level (to offset the depreciation effect). 

Greater investment is needed for equipment (31% remaining life), land improvement (46%) and road 

infrastructure replacement (43%) in the short term to maintain current service levels. 

47% 

4% 

5% 

19% 

25% 

1% 

           Asset Base - 2018         
    

Net Book Value $228M 

Buildings and
Improvements

Equipment

Land and
Improvements

Streets, Roads &
Sidewalks

Utility Infrastructure



 
 

2018 Annual Report 

 

45 

Linear Assets 

ASSETS 2014 2015 2016 2017 2018 

Sidewalks 49.9 km 50.6 km 51.3 km 51.3 km 55.4 km 

Paved Streets (City Owned) 107 km 107.3 km 107.3 km 107.3 km 107.5 km 

Paved Lanes 2 km 2 km 2 km 2 km 2 km 

Gravelled Streets (City Owned) 16 km 16 km 16.5 km 16.5 km 16.5 km 

Sanitary Sewer Mains 110 km 110 km 111.6 km 111.6 km 113.4 km 

Water Mains (Domestic/Raw) 
140 km/19 

km 
143 km/19 

km 
143 

km/19 km 
143 km/19 km 

114 km/19 
km 

Storm Sewer Main 65 km 65.2 km 65.8 km 65.8 km 67.8 km 

Service Connections to property 
Approx. 
5000+ 

5197 5218 5224 
5535 

City Street Lights 508 571 585 585 610 

Sanitary Manholes 1133 1136 1152 1152 1174 

Signs 2015 2250 2261 2261 2289 

Storm Manholes 574 609 628 628 658 

Catch Basins 1047 1076 1121 1121 1156 

Fire Hydrants (City Owned) 471 485 484 484 495 

Water - Total Fixtures 1093 1231 1230 1230 1270 

Main Valves 970 1007 1006 1006 1039 

Traffic Lights 2 2 2 2 2 

Solar Crossing Lights 4 7 8 8 10 

Solar Caution Lights (Warning) 1 2 2 2 2 

Solar Walking Path Lights 2 2 2 2 2 
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ASSETS 2014 2015 2016 2017 2018 

Solar Stoplights 2 2 2 2 2 

Solar Street Lights 0 Removed Removed Removed Removed 

Solar Speed Signs 4 4 
5 + 1 

portable 
5 + 1 portable 

5 + 1 
portable 

*Note:  these numbers are reflective of all City Owned assets. 


